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Bloomberg TV, Newsweek, BusinessWeek, IEEE Spectrum, WIRED, Institutional
Investor, Automated Trader, Reuters, and Yahoo! News.

PaiLiP B. WHYMAN is Professor of economics and Director of the Lancashire
Institute for Economic and Business Research (LIEBR) at the University of Central
Lancashire (UK). He is author and/or editor of sixteen books and more than fifty
papers in learned journals.

XIAOMING ZHENG is an associate professor in the Department of Leadership and
Organization Management, School of Economics and Management at Tsinghua
University in China. He earned his Ph.D. degree from the Chinese Academy of
Sciences. His main research interests include leadership, positive organizational
behavior, and (un)ethical behavior.

WEICHUN ZHU is an assistant professor at the School of Labor Studies and Employ-
ment Relations, The Pennsylvania State University. He received his Ph.D. degree
in management (OB) from University of Nebraska Lincoln. His primary research
interests include leadership (ethical leadership, and innovative leadership), ethics,
leadership and ethics in the cross-cultural contexts. He has published more than
30 articles, in journals such as Personnel Psychology, and Journal of Organizational
Behavior (JOB). He has also served as the guest editor for JOB’s special issue entitled
“Organizational Behavioral Issues in China.”

https://doi.org/10.1017/beq.2016.19 Published online by Cambridge University Press


https://doi.org/10.1017/beq.2016.19

