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emeritus at Rosemont College, he has taught at The Wharton School, The Univer-
sity of Virginia, Pennsylvania State University, and St. John’s University. He is a 
senior fellow at the Olson Center of the University of Virginia and a senior fellow 
at the Pedro Arrupe Center for Business Ethics as St. Joseph’s University. He is the 
author, co-author, and editor of numerous articles as well as several books, includ-
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their preferences for retributive and reparative responses. E-mail: denag@wharton 
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Robert W. Kolb� is professor of finance at Loyola University Chicago, where 
he holds the Considine Chair of Applied Ethics. Kolb received two Ph.D.s from the 
University of North Carolina at Chapel Hill (philosophy 1974, finance 1978). Kolb 
served as the general editor of the five-volume Encyclopedia of Business Ethics and 
Society (Sage Publications, 2008), and he recently published The Financial Crisis of 
Our Time (2011) and Too Much Is Not Enough: Incentives in Executive Compensa-
tion (2012), both from Oxford University Press, and The Natural Gas Revolution: 
At the Pivot of the World’s Energy Future, (Financial Times Press, 2013). E-mail: 
BobKolb@me.com.
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Chris MacDonald� teaches at Ryerson University’s Ted Rogers School of 
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t.okimoto@business.uq.edu.au.

Simon Pek� is a doctoral student at Simon Fraser University researching sustain-
ability and organizational change. He is also a board member of a society working in 
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Michael Wenzel� is an associate professor in the School of Psychology at 
Flinders University, Adelaide, Australia. He completed his Ph.D. at the University 
of Münster, Germany, in 1996, and subsequently held positions as lecturer in the 
Department of Social Psychology at the University of Jena, Germany, and as research 
fellow at the Research School of Social Sciences, Australian National University, 
Canberra, Australia. Dr. Wenzel’s research focuses on issues of justice and fairness, 
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as an adjunct professor in the Religious Studies department and the Frank Batten 
School of Leadership and Public Policy at the University of Virginia. Wicks is co-
author of four books, including Managing for Stakeholders: Survival, Reputation 
and Success (2007); Business Ethics: A Managerial Approach (2010), Stakeholder 
Theory: The State of the Art (2010), and Public Trust in Business (2014). He has 
published over thirty journal articles, and his work has appeared in a wide variety of 
journals in business ethics, management, and the humanities. His research interests 
include stakeholder responsibility, stakeholder theory, trust, health care ethics, total 
quality management, and ethics and entrepreneurship. He works with MBA students, 
executives, and corporations in the United States and abroad. He has developed 
an array of teaching materials and cases as well as online ethics simulations (with 
Ethics-LX). E-mail: wicksa@darden.virginia.edu.
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