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Ecological justice, 328

Emic approaches, 233, 238—40, 251
Epistemic disobedience, 267
Equality/equity of freedom, 104
Etic, see Etic approaches

Etic approaches, 233, 238—40, 251

Flourishing
Emotional well-being, 189, 290, 313
Psychological well-being, 189, 290
Social well-being, 184, 189-90, 290
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Definition of functioning, s

Globalisation, 280, 322, 325
Governance
Control-based, 156
Trust-based governance, 156

HRM, 21, 161-3, 166-7, 170—4, 323
HRM practices, 167, 170—4

Human freedoms, 77, 100, 326

Human resource management, see HRM
Human rights, 74, 77-8, 83, 105, 249
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IMBP, 116, 131-6
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Inclusive workplaces, 173, 280, 294
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Buen Vivir, 237, 246-8, 252
Ubuntu, 63, 237, 242, 246
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Inequality, 57, 290, 326
Integrative model of behavioral prediction, see
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Interactive theory of employability, 26
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Disability and Health, see ICF

Interpretive frames, 87, 89, 92

JD-R model, 122, 1256, 135-6, 219

Job demands-resources (JD-R) model, see JD-R
model

Job security, 170, 195, 264, 294, 327

Labour brokering, 264
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Authentic leadership, 305-6, 310
Empowering leadership, 303—s, 307
Engaging leadership, 308—9
Inclusive leadership, 28, 310-11
The leader, as coach, 307

Liberty and equality, 104
Living wage, 185, 189

Marginalised groups, 163, 243, 280, 290, 292,

294, 327
Meaningful work, 295, 326

Navigational agency, 141, 148, 156-8
Nomothetic perspective, 7, 35
Non-Western perspectives, 242, 247
Normative approaches, 12

Organisational citizenship behaviour, 66, 192,
305

Organisational justice, 14, 69, 126, 144, 146

Organisational transformation, 328

Parreshia, 259
Participative agency, 156
Perceived justice, 667
Philosophical perspective

Kantian perspective, 8

Utilitarian, 7
Platform-based gig workers, 264
Precarious capability possession, 323
Precarious work, 181, 187, 191, 265, 284
Prosocial behaviour, 7, 13, 65—6, 68—9, 150
Public reasoning, 104—5
Purpose-driven organisations, 151, 157

Resources and capabilities, 243, 306
Result realisation, 7

SDT, 116, 127-8, 130-1, 133-6, 309
Secure functionings, 322
Social justice
Contributive justice, 536, 61, 65, 68, 147-8,
154, 157, 205, 240, 242-3, 332
Distributive justice, 53—4, 57-8, 60, 68, 146,
150
Equal (fair) access, 56
Ethical stewardship, 56
Interactional justice, 1467
Procedural justice, 146, 243
Social responsibility, 56
Social-contract theory, 1o1
Stewardship, 14, 53, 58, 657, 141, 1514,
158
Strategic HRM, 162—6, 173
Sustainable employability
Conceptual issues, 25
Definition, 20
Ideographic perspective, 26
Model, 20
Nomothetic perspective, 26
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Technoference, 324 Work values, 18, 21, 305, 324
Technological advancements, 194, 280, 293 Achieving work values, 34
Examples of work values,
Universalism, 233, 248, 257, 267, 272, 332 40
Generational focus, 204
Virtuous leadership, 328 Imposing, 12
Reflective workshops, 213
WEIRD, 242, 281-2, 284, 291 Seven work values, 20
Western, Educated, Industrialised, Rich, and Working conditions, 29, 118, 179, 181, 183,
Democratic, see WEIRD 190, 267, 282
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