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You are invited to participate in the Second IACMR biennial Conference to be held in
Nanjing, People’s Republic of China, on June 15-18, 2006. IACMR, the International
Association for Chinese Management Research, is a professional, academic organization
dedicated to serving scholars, students, managers, and consultants who are interested in
advancing knowledge about the management of organizations operating in the Chinese
context. The primary goal of the IACMR is to promote scholarly studies of the organi-
zation and management of firms in the Chinese context.

The theme of the Conference is ‘Knowledge Creation in a Transitional Economy’. As
China plays an increasingly important role in the world economy, the need to understand,
explain, and guide the operations and practices of Chinese management becomes more
and more urgent. The Conference’s goal is to provide a forum for scholars from around
the world to present and be exposed to the latest research related to management in the
Chinese context. The theme of ‘Knowledge Creation in a Transitional Economy’ should
provide a broad scope for a variety of research that would contribute to the increasingly
important knowledge on organizations and management in the Chinese context.

The Conference will be co-sponsored by the China Europe International Business
School, China Renmin University, Fudan University, Hohai University, Macao University
of Science and Technology, Nanjing University, Nanjing University of Science and Tech-
nology, Southeast University, Yangzhou University and Zhejiang University, with support
from the National Natural Science Foundation of China.

Regular Program and Professional Development Workshops

The first three days (June 15-17) of the Conference will be the regular program to include
refereed paper presentations and a small number of invited panels. The last day of the
Conference (June 18) will be devoted to professional development workshops. Pre- or post-
conference sightseeing trips will be organized if there is a demand. We invite submissions
to both the regular program and the professional development workshops.

Forms of Presentations in the Regular Program

We seek original papers that address the main theme of the Conference, as well as other
papers with creative ideas on concepts and methods of conducting high quality manage-
ment research in China or Chinese firms operating outside of China. Originality means
that the paper has not been presented at any other conferences or published in any acad-
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emic journals or books. Accepted papers will be presented at the Conference in either one
of two forms, to be decided by the Program Committee: paper presentations and poster
sessions. In the paper presentations, the presenters will have roughly 20 minutes to present
followed by a 5-minute Q) and A. In poster sessions, the presenters will present their papers
on a poster board and will be given two hours for informal discussion and interaction with
participants.

Languages of Presentations in the Regular Program

We accept papers written in English or in Chinese. The submission requirements for
Chinese papers are described in the Call-for-Papers for the China Forum to be posted on
www.iacmrorg.cn Please use that document for information on submitting Chinese lan-
guage papers to the Conference.

Conference Proceedings

We will publish a CD of the Conference Proceedings. The presentation papers will be
published in full while only the abstracts of the poster papers and the Chinese papers will
be included in the Proceedings CD. Publication in the Proceedings does not preclude the
authors from publishing the paper in journals or books. Authors who do NOT wish to
include their accepted papers in the Proceedings should indicate that on the title page
when submitting the paper.

Research Topics

Research papers submitted to the conference may include any topics related to organiza-
tion and management in the Chinese context (including China mainland, Taiwan, Hong
Kong, Singapore, etc.). The following are some possible topics.

Based on Disciplines:
* Organizational Behavior
o Groups and Teams
o Conflict Management
o Decision Making
© Motivation and Leadership
* Human Resource Management
° Recruiting, Selection
© Performance Evaluation
o Compensation
o Careers
* Business Strategy
o Strategic Alliances
o Privatization
o Mergers and Acquisitions
o Governance
* Organizational Theory
o Networks
° Business Groups
o Reforms

Based on Research Targets:
* State-owned Enterprises
* Local-owned Enterprises
* Village-township Enterprises
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* Private-owned (Domestic) Enterprises/Family Businesses
* Joint Ventures
* Foreign-owned Enterprises

Based on Methodologies:
* Scale development and validation papers
» Comparison and assessment of different methods in studying Chinese employees and
firms
» Introduction of creative methodologies for Chinese management research
* Analysis of the influence of culture in respondent cognition and behavior in experi-
mental or survey contexts

Submission Requirements of Paper Presentations

Cover Page.
All papers must include a cover sheet with the following information:
* Contact Person’s Affiliation, Address, Phone #, FAX #, Email Address
* Title of Paper
* Content Area: Use five words (maximum) to identify the content area, the list pro-
vided earlier is for your reference
* In bold on the upper right hand corner, indicate if it is a ‘student’ paper
* Methodological Area: Qualitative or Quantitative
* For all Authors: Address, Affiliation, Phone #, Fax #, Email Address

Paper Format: The first page should be the cover sheet described above. The second
page should state the title of the paper only (not the authors), followed by a 75 to 100 word
abstract.

The next page should restate the title and begin the body of the paper.

The body of the paper should be no less than 10 but must not exceed 30 double-spaced
pages in total length, including all tables, figures, notes, and references. This length restric-
tion assumes the use of a font no smaller than 12 points, no more than 75 characters per
line, and no more than 26 lines per page including headers and footnotes. Papers must be
written in English and follow the style guide, including reference format, of the Manage-
ment and Orgamization Review (www.iacmr.org/MOR htm). Papers following the Academy of
Management Journal or the Academy of Management Review style are also acceptable.

Best Paper Awards. We will give three Best Paper Awards: micro topics (individual and
group level analysis), macro topics (organization level analysis and strategy focus), and a
best student paper. To qualify for the Best Student Paper Award, the student must be the
sole author of the paper. Please indicate clearly on the cover page that it is a ‘Student
Paper’.

Submission Requirements of Professional Development Workshop
Proposals

In addition to the paper presentations in the regular program, we also invite proposals for
professional development workshops on the last day of the conference, June 18, 2006. Pro-
posals should outline the goal of the workshop, presenters, a brief description of the
workshop content, and intended participants. The workshops are intended to provide
training on theory development and empirical methods of management research. Pro-
posals for teaching methods are also appropriate. Both English and Chinese proposals are
acceptable.
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A professional development workshop proposal should contain the following information:

* Name and contact information of the ‘Chair or Organizer’, including Affiliation,
Address, Phone #, FAX #, Email Address

Title of the workshop

Goal of the workshop, i.e., learning objectives

Intended participants and admission criteria

Presenters with full Name, Affiliation, Address, Phone, Fax, and Email Address.

Submission Limitation. Each author can submit a maximum of three papers, either
as a single author or as a co-author. We will return the fourth submission to the corre-
sponding author.

*» o o o

Submission Deadline. Submissions must be received by October 15, 2005. Please
submit electronically to Jing Zhou at jingzhou-JACMR06@rice.edu. .

Acknowledgement of Receipt. We will acknowledge receipt of the submission by
email to the contact person.

Judging/Notification. Papers submitted to the Regular Program will be blind reviewed.
Reviewers will evaluate each paper on the basis of research quality, contribution to the
field of Chinese management, and interest of the topic to IACMR members in general.
Notification of acceptance or rejection will be made by February 15, 2006.

Meeting Venue, Registration and Housing. The conference will be held at the Sher-
aton Nanjing Kingsley Hotel and Towers. We expect the hotel rate to be within US$80
per night and a conference registration fee of about US$250, which includes an annual
membership fee for the IACMR and a one-year subscription to the Management and Orga-
nizational Review. Discount rates for students and members from developing economies will
be arranged. Detailed information on conference registration procedures, fees and hotel
reservations will be published in the Conference Program in March 2006.

Attendance. Submission of papers or professional development workshop proposals
implies a commitment to attend the Conference when the paper or the workshop proposal
is accepted. Failure to attend the conference after the paper is accepted will result in
removal of the paper from the Conference Program.

Inquiry. For any questions about the Call for Papers or the Conference, please contact
the Conference Program coordinator Jing Zhou at jzhou@rice.edu. Questions about the
TACMR may be directed to Anne S. Tsui at anne.tsui@asu.edu. General information
about the JACMR may be found on the website: www.iacmr.org.

2006 Conference Program Committee

1. Soon Ang, Nanyang Technological University
2. Brian Boyd, Arizona State University
3. Chao Chen, Rutgers University
4. George Zhen Xiong Chen, University of Canberra
5. Xiao-Ping Chen, University of Washington
6. Yaru Chen, Rutgers University
7. Gregory Dess, University of Texas at Dallas
8. Carolyn Egri, Simon Fraser University
9. Robert Hoskisson, Arizona State University
10. Christopher Hsee, University of Chicago
11. Harry Hui, University of Hong Kong
12. Chung Ming Lau, Chinese University of Hong Kong
13. Haiyang Li, Texas A&M University
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14. Yadong Luo, University of Miami

15. Mike Peng, Ohio State University

16. Jan Selmer, Hong Kong Baptist University

17. Steven White, INSEAD

18. Patrick Wright, Cornell University

19. Michael Young, Chinese University of Hong Kong
20. Jing Zhou, Rice University (Chair)
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