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transitional justice, corporate-community relationships, and the development, and 
ethics, of microfi nance across emerging economies. Her work has been published 
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Quarterly, Journal of Human Rights,  and  Journal of Peace Research.  Olsen has 
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Associate Professor of Business Law & Ethics, and Undergraduate Program Chair 
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explores legal, ethical, and public policy issues in the life science, medical device, 
and healthcare industries, as well as in the business of medicine. He teaches courses 
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versity of Washington Tacoma. She earned her doctorate in Business Administration 
at the Pennsylvania State University in the fi eld of Management and Organization. 
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Management Review, Academy of Management Journal, and Public Administra-
tion Quarterly . She is currently studying impact investing and the ecosystem for 
social entrepreneurship in the Seattle area. In addition she is co-writing a book on 
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as interim dean, chair of faculty government, academic director of the Center for 
Leadership and Social Responsibility, and founding director of the MBA program. 
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 Dr.  Paul F. Skilton  is an Associate Professor of Management at Washington State 
University, Tri-Cities, where he has been on the faculty since 2010. He earned his 
PhD from Arizona State University in 1999, with an emphasis on innovation and 
project based production. His research is concerned with innovation and change in 
complex systems, particularly in creative and sustainable production systems. He 
has extended his research to corporate social responsibility and stakeholder strategy 
as a natural outgrowth of his interest in inter-organizational connections and the 
effects of interdependency on sustainability and performance in complex relation-
ships. His research has been published in  Strategic Management Journal ,  Academy 
of Management Journal ,  Academy of Management Review ,  Journal of Business 
Research ,  Journal of Supply Chain Management , and  Human Relations . He has 
served for many years on the editorial review boards of the  Journal of Operations 
Management  and the  Journal of Supply Chain Management  and spent a decade in 
the same capacity for the  Academy of Management Journal . His most recent honors 
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Management , a reviewer service award from  Journal of Operations Management  
and Best Reviewer in 2013 for  Journal of Supply Chain Management .  
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